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International International Convention on the Elimination of All Forms of Racial Discrimination
obligations EIR— U N EE IR B R AR
£l f—%%%% Convention on the Rights of the Child
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Domestic |ega| Hong Kong Bill of Rights
protectlons % %A*’E/i—l—

Zliiﬁ’,fﬁﬁu 1% B% Race Discrimination Ordinance (Cap 602)

56028 (TEIRIXRIRAI)

Specifies unlawful discriminations and harassment to person(s) on the ground of his/her/their races in
educational establishments 5] BBfE B 1B E R IEGRE AR I 5RIE

Direct discrimination: in admission and expulsion; access to benefits, facilities or services
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Indirect discrimination: requirements that more people from a certain race cannot meet and are not justifiable
(e.g. uniform, interview language, etc.) B IX R : 2l —2°K - BE—1&EEEFie P aem e b Z KA ZE D
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« Two or less complaints a year lodged by
NEC on education under RDO on
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« Over 90% of these complaint cases are
related to school admission
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 Half of the RDO enquiries on education
by NEC were made around religious
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practices (e.g. uniform, prayer, lessons
on religious studies, etc.)
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Working Group Reports on Education for EMs’VElEEZ B /NVERS ( 2011 ~ 2019 )
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Working Group on
Education for Ethnic Minorities
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Outstanding Concerns & Recommendations to be Followed up L&) z ng: HBMY
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Concerns EE34EEE

1. Progress of Chinese learning remains obscure
W EEEE
2. Teachers need more preparation and incentives
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3. Racial inclusion in schools needs stronger push
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Key Recommendations #% /0y 5%

1. Full-fledged curriculum
HlEEENE _ESHERE
2. Enhanced teacher training and recognition
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3. Clear qualification ladder for various Chinese examinations
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Racial D&I Charter for Employers #EXZcHmlEEHE .00
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An employer network{g 3 48 48

1. Employers committed to promoting racial D&I in the workplaces%
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2. Over 260 signatoriesiB 482601 A ZE 35 E g
3. Covers over 200,000 employers)ifiz5%_ +EE T
4. Over 40 signatories offered internship opportunities for nearly

100 NEC students in tertiary education (in partnership with the

Zubin Foundation)EBB40E N EREZ W BRI A BIFEBT AR
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THE RACIAL DIVERSITY &
INCLUSION CHARTER
FOR EMPLOYERS
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https://www.eoc.org.hk/en/news-and-events/events-and-programmes/eoc-events/inclusion-charter
https://www.eoc.org.hk/en/news-and-events/events-and-programmes/eoc-events/inclusion-charter
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Addressing racial Pushing for better
discrimination Chinese education for
complaints in NEC students
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Funding alone won't help ethnic minority students master Chinese

Intensifying the
promotion of racial
inclusion in schools
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Enhancing the visibility
of NEC population in
public arena
RAIEETLEF
ELAHBEBERLE

Hong Kong must do more to build on the strength of its diversity

www.scmp.com + 1 min read
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Articles by EOC Chairperson* ¥ # & * Ealim X =
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High Education Level

A
Type lI: Type |:
Self-reliant Ideal
Level Level
Low Chinese < . High Chinese
Proficiency Proficiency
Type IV: Type lll:
Desperate Acculturated
Level Level
v

Low Education Level

Figure 12.2 Difterentiated PI Matrix
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Ullah, R. (2022). Managing Diversity and Diverse Learning Needs of Ethnic Minority Students. In M.T. Hue & S. Karim (Eds.), Supporting Diverse Students in Asian Inclusive Classrooms: From Theories and Policies to Practice. Routledge.




)

ed RiBBDY
il C-for-Chinese@uJc

11 B 3 1311 3T 66 6§
Joyful Learning for Inclusive @ommunity

School-Family-Community
Partnership: Supporting Cultural
Diversity and Learner Diversity
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“It takes a whole village to raise a child.”

KEY BELIEFS:
v’ Partnership works better
v’ Each partner is an asset to children’s learning
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https://www.theallusionist.org/allusionist/museums
https://creativecommons.org/licenses/by-nc-nd/3.0/
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Let’s TEAM UP to build a more INCLUSIVE learning 2 Fizny
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How to make School-Family-Community Partnership WE e
work? e
» The objective is student success.

v

The more inclusive is the school, the better the chance of success.

The more competent the ethnic minority student is in mastering the
Chinese Language, the higher the chance of success.

» Evidence of programs and practices of school, family and community
partnerships benefit students, families and schools.

» But ethnic minority students do not have equal opportunities to learn.
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Are teachers ready for School-Family-Community T Ci s
Partnership?

Joyful Learning for Inclusive @ommunity

Most teachers are over-worked and under-trained in such a partnership.

Director of Audit’s Report (2021), only 28% of teachers teaching Chinese

Language, attended EDB’s training on teaching non-Chinese speaking

students Chinese as a second language.

» Schools are required to have equality plans to ensure equal opportunities
in schools.

» To improve standards for teachers and principals (attitudes, knowledge and

skills).
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Are parents ready for such partnership?
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School > home = parenting (i.e. monitoring, supervision)
Communication = academic outcomes e.g., reading, homework
Social outcomes = e.g., attendance, motivation to learn
volunteering, increase social capital, learning at home
collaborating with the community
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What can the community do? Gt rnloat
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» Community = businesses and industries, university, library, cultural groups,
NGOs, recreation

v

Community to assist in EM student learning.

v

Connect schools and parents to community through public libraries, parks,
work experience opportunities, service learning, and afterschool programs
(homework help, physical activity, reading or writing, develop life skills, job
shadowing program, mentors).
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Examples of School-Family-Community Partnership: Cror hinesee
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Teachers prefer “ready-made” materials, no need to reinvent the wheel.
McDonald’s “Mysterious” Reading Scheme:

Library (put 5 “graded” books in a bag);

Students (read the books & “write” report on each book);

Teachers (arrange visit & “rate” the report);

Parents (encourage child to read);

vV v v v VvYVvyYy

Community (arrange a reading session in the restaurant, give coupons upon
completion of X number of books).
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Examples of School-Family-Community Partnership: ™ S crneseas
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» Ocean Park Vocabulary Project:

» Teachers (prepare a list of vocabulary for each grade before the start of
term);

» Students (study the list for each week);

» Parents (encourage the child to study at home);

» Community (reward students for a visit to the Ocean Park).
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Unison Online Chinese Enhancement Class

Parks for Success:

Parks could predict upward mobility of minority youth (Ihlanfeldt, 2022).
Parks help build social capital to increase the chance of success
(Mullenbach et al., 2022) .

Parents (should use more park facilities);
Outreaching teams for ethnic minorities (carry out more activities);
Teachers (familiarize students with parks).
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Conclusion: The ingredients for effective collaboration: T iy v

leadership, teamwork, action plans, implementation of plans,
funding and evaluation.

» Good leaders don’t dream. Good leaders have plans.

» Effective partnership = vision + policy + potent leadership + structure
(plan) + capacity building

References:
Director of Audit’s Report (2021). Education Bureau: Education support measures for non-Chinese speaking students. Hong Kong.

Ihlanfeldt, K. (2022). Neighborhood land uses as predictors of the upward mobility of poor youth. The Review of Regional Studies, 52, 20-56.
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Mullenbach, L., Larson, L., Floyd, M., Marquet, O. et al. (2022). Cultivating social capital in diverse, low-income neighborhoods: The values of parks for parents with young children. Landscape and
Urban Planning, 219, 104313.
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